DIRECTORS OF RESEARCH AND EVALUATION

2001-2002 Annual Highlights Form

District:   Ann Arbor Public Schools  

Respondent:  Nancy Shiffler


Title:  Evaluation Specialist   
Address   2725 Boardwalk
City: Ann Arbor 

State/Province:  MI


 Zip/Postal Code:  48104   
Phone:
 (734) 994-2223
Fax:   (734) 994-2955
  E-Mail:  shiffler@aaps.k12.mi.us 
District Enrollment:  16,772
     Number (or FTE) of Staff in Your Department:  4

Major Areas of Work
I have been working in these areas (Please asterisk areas for which reports are available)

We have been working on implementing our updated assessment system this year. Our old norm-referenced test was replaced with the Terra Nova and the Balanced Assessment in Mathematics.  We are updating our K-2 performance assessment process and adding on grades 3-5.  Two of the state tests were revised this year, and phase one of the alternate assessments for special education students is being implemented for the first time this year.

Data requirements for the statewide Single Record Student Database have taken up a great deal of time.  Student headcount and FTE used for state funding will now be based on the data in this file rather than paper reports.

We have continued to work with individual building principals on the use of data for instructional planning.  This year we focused on reviewing Adequate Yearly Progress data and its implications. 

Highlights/Interesting Findings from Reports and Analyses
Please limit to two or three significant highlights

The one-to-one meetings with principals continue to work well as a support for their use of data with their staff.

Biggest Challenge Facing our District and/or Office

Budget cuts and reduced staff

Implementing ESEA and new state accreditation requirements

Areas of Interest/Need

DIRECTORS OF RESEARCH AND EVALUATION

2001-2002 Annual Highlights Form

District:
Austin Independent School District

Respondent:
Dr. Holly Williams 
Title: Director, Office of Program Evaluation  

Dr. Karen Alderete
Title: Evaluation Analyst


 

Address:
1111 W. 6th Street 

City: Austin
State/Province: TX
Zip/Postal Code: 78703

Phone: (512) 414-3631


Fax: (512) 414-1707

E-Mail: hollycw@austin.isd.tenet.edu

District Enrollment: 77,816

Number (or FTE) of Staff in Your Department: 20

Major Areas of Work

· Mandated evaluations of federal ESEA programs (e.g., Title I, Title II.); 
· Mandated evaluations of other federally- and state-funded programs (e.g., Federal/State Compensatory Education Programs, GEAR-UP Grant, statewide reading initiatives, National Science Foundation Grant, Ninth Grade Success Initiative, extended-year programs.); 
· Discretionary evaluations of local initiatives (e.g., Districtwide initiative to improve teaching and learning with the Institute for Learning, School to Career Program.); 
· Additional duties (e.g., coordination of external research; completion of ad hoc requests; conducting surveys of staff, students, and parents); and
· Development of an evaluation report rubric.
Highlights/Interesting Findings from Reports and Analyses
· The gap in TAAS passing rates between Title I campuses and non-Title I campuses has been reduced in mathematics, reading, and writing. Fourteen Title I campuses were rated as “Recognized” under the state accountability system.
· More than 1,600 at-risk students in Kindergarten through Grade 2 made reading gains during a district summer reading program.
Biggest Challenge Facing our District and/or Office

· Loss of $92 million in local funds in the 2001-02 school year due to school finance reform laws (“Robin Hood Plan”); loss anticipated to increase to $143 million in 2002-03; 
· Implementing reauthorized ESEA programs/evaluations;
· Transition to new data system; and,
· Creation of interactive, district-level database. 
Areas of Interest/Need

· Hierarchical Linear Modeling, 
· Effective Reading Programs for Early Grades
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District:   Baltimore City Public Schools

Respondent:
Mary Yakimowski

Title:  Chief Officer of Educational Accountability

 and Faith Connolly


Program Evaluator


Address  200 E North Avenue, Rm 203
City:
Baltimore 
State/Province: MD

 Zip/Postal Code: 21202
Phone:
410.369.8962

Fax: 
410.396.8627
E-Mail:  myakimowski@BCPS.K12.MD.US








   fconnolly@BCPS.K12.MD.US

District Enrollment:
93,000

Number (or FTE) of Staff in Your Department:

Major Areas of Work
I have been working in these areas (Please asterisk areas for which reports are available)

Grade Configuration * (K-8)

Achievement Reports:

SAT, TerraNova, MD Functional

Highlights/Interesting Findings from Reports and Analyses
Please limit to two or three significant highlights

· K-8 schools serve urban students well

Biggest Challenge Facing our District and/or Office

· Resources 

Areas of Interest/Need

DIRECTORS OF RESEARCH AND EVALUATION
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District:   Blue Valley Schools

Respondent:
Dr. Thel Kocher



Title:  Exec Dir for  Curr & Assess
Address  15020 Metcalf
City:  Overland Park

State/Province:  KS

 Zip/Postal Code:   66283-0901
Phone:
(913) 239-4681

Fax:  (913) 239-4153
    E-Mail:  tkocher@bv229.k12.ks.us
District Enrollment:
18,500

Number (or FTE) of Staff in Your Department: 9.0

Major Areas of Work
I have been working in these areas (Please asterisk areas for which reports are available)

Developing CRTs in Foreign Language*

Analyzing NRT Data by Intact Group

Surveying Teachers to Determine Implementation Progress of New K-8 Math Curriculum*

Developing an Informal Reading Inventory for grades 1-5*

Highlights/Interesting Findings from Reports and Analyses
Please limit to two or three significant highlights

· The analyses of intact groups have been very well received, have opened some eyes, and have resulted in some action/improvements.

· The use of the Informal Reading Inventory has caused principals to say it is the best thing we have done.

· The survey of math curriculum implementation indicates good progress after only one and one-half years.

Biggest Challenge Facing our District and/or Office

Budget deficits and lack of adequate state support for K-12 education.

Continuing to manage our growth in student population in light of the budget situation.

Areas of Interest/Need

How to truly triangulate data and use it for instructional improvement.  (How can school-level people make sense of mountains of data?)

DIRECTORS OF RESEARCH AND EVALUATION
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District:   
Cherry Creek Schools

Respondent:
Dr. M. Kevin Matter

Title:   Director, Assessment and Evaluation
Address:  
4700 S. Yosemite Street
City:
Greenwood Village
State/Province:  CO


 Zip/Postal Code:   80111
Phone:
720-554-4244

Fax: 720-554-4488
      E-Mail:  kmatter@mail.ccsd.k12.co.us
District Enrollment:
44,000

Number (or FTE) of Staff in Your Department:  7

Major Areas of Work
We have been working in these areas (Please asterisk areas for which reports are available)

· Data Warehouse (DW) development and creation of Data Access System (DAS) interfaces to DW, and MS Access additions to DAS that facilitate “just punch it up” reports 

-     Monitoring student performance within schools; providing performance targets for schools

-
Training school and administrative staffs in assessment/data use
Highlights/Interesting Findings from Reports and Analyses
-
Retaining office staff—yeah, continuity—and being more-or-less fully staffed!!!

Biggest Challenge Facing our District and/or Office

· Staying with “multiple-measures” (NRT & district tests) as state testing volume increases

· District and departmental staffing and organization to more quickly provide services and support, especially in rapidly-changing areas (e.g., technology)

Areas of Interest/Need

-Technology—using technology (especially WWW pages) for reporting information/data, and how to improve efficiency in working through use of technology (e.g., making tables and charts once instead of multiple times and using that in multiple publications, areas, etc.).

-Educational indicators / scoreboard of performance for schools and districts

-Growth of high-achieving students, especially in reading

-Consistency of student performance across tests or measures, and over time

-Using value-added measures to examine school, district, and program effectiveness
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District:  N/A

Respondent:  David S. Ireland


Title:  Chief Consultant and President  
Address:  Transeval Services Inc., 167 MacKay Street
City:  Ottawa


State/Province:  Ontario, Canada
 Zip/Postal Code:   K1M 2B5  
Phone:
613 744 4345
 
Fax: 613 744 7597

E-Mail:  dsireland@sympatico.ca
District Enrollment:  N/A

Number (or FTE) of Staff in Your Department:

Major Areas of Work
I have been working in these areas (Please asterisk areas for which reports are available)

The Evaluation of Head Start on First Nation Reserves in Canada
 

We are conducting a process evaluation of the Head Start project in 301 reserves at the end of the first year of most of the projects. All the questionnaires we are going to process have been returned and the data tabulated. We are looking at the tabulations and deciding what cross‑tabs we should look at, in addition to the ones we specified at the start.

 

Highlights/Interesting Findings from Reports and Analyses
Please limit to two or three significant highlights

Biggest Challenge Facing our District and/or Office

Areas of Interest/Need

DIRECTORS OF RESEARCH AND EVALUATION
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District:   Durham Public Schools

Respondent:  Joseph F. Haenn


Title: Director of Research and Evaluation    
Address:  P.O. Box 30002
City:  Durham


State/Province:  NC


 Zip/Postal Code:  27702
Phone:  919/560-2421

Fax:  919/560-2067 


E-Mail:  haennjf@dpsnc.net
District Enrollment:  30,000


Number (or FTE) of Staff in Your Department:  2.3

Major Areas of Work
I have been working in these areas (Please asterisk areas for which reports are available)

Copies of all reports are available.

· Results of the 2000-01 Administration of the Classroom Observation Survey/DRA as Part of the DPS K-2 Student Assessment Portfolio

· Progress of Reading Recovery Students in Durham Public Schools: A Longitudinal Study

· Evaluation of the Six Elementary Magnet School Programs in Durham Public Schools

· Evaluation of the Three Lab Schools in Durham Public Schools

· Evaluation of the Implementation of the Lakeview School

· Evaluation of Programs for Academically Advanced Students in Durham Public Schools

· Serving the Needs of Academically Gifted Students in Durham Public Schools (2000-01)

Highlights/Interesting Findings from Reports and Analyses
Please limit to two or three significant highlights

Reading Recovery students maintain their performance 5-7 years after program participation.

Smaller class size is improving academic performance, especially in the primary grades.

Since 1992-93, the number of student sin DPS taking AP exams has almost doubled, while the percentage achieving a score of 3 or better has remained constant.

Biggest Challenge Facing our District and/or Office

Critical budget shortfall from State.

Areas of Interest/Need

New ESEA legislation, especially its unfounded mandates (e.g., 2-year education requirement for Title I aides; all teachers certified in field of teaching by 2005).

DIRECTORS OF RESEARCH AND EVALUATION
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District:   Evanston School District 65

Respondent:  Judith Levinson


Title:  Director, Research, Evaluation and Planning
Address:  1314 Ridge Ave.
City:  Evanston

State/Province:  IL


Zip/Postal Code:  60202
Phone:  847/859-8061

Fax:  847/859-8709

E-Mail:  jlevinso@interaccess.com
District Enrollment:  6841


Number (or FTE) of Staff in Your Department:  3

Major Areas of Work
I have been working in these areas (Please asterisk areas for which reports are available)

· Two-Way Immersion Program Evaluation 

· Summer School Evaluation

· Pilot of On-line Assessment Program

Highlights/Interesting Findings from Reports and Analyses
Please limit to two or three significant highlights

Evaluation of 2-way immersion program showed positive effects of kindergarten, compared to traditional bilingual program.

Biggest Challenge Facing our District and/or Office

· Budget cuts

· Educating the public and teachers on usefulness and value of assessments in context of high-stakes testing environment

Areas of Interest/Need

· On-line Assessment

· Assessment of Standards

DIRECTORS OF RESEARCH AND EVALUATION
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District:   Broward County Public Schools, FL

Respondent:  Katherine Blasik


Title:  Assistant Superintendent
Address:  600 SE 3 Avenue
City:  Fort Lauderdale

State/Province:  FL


 Zip/Postal Code:  33301
Phone:  954/760-7342

Fax: 


E-Mail:  blasikkatherine@hotmail.com
District Enrollment:  260,000
Number (or FTE) of Staff in Your Department:  Administrative – 23; support - 18

Major Areas of Work
I have been working in these areas (Please asterisk areas for which reports are available)

Reports on line:
Retention/Promotion




Charter Schools




Program Evaluation

· College Academy

· Elementary Counseling

· Magnets
Hierarchical Linear Modeling

Highlights/Interesting Findings from Reports and Analyses

Please limit to two or three significant highlights

Biggest Challenge Facing our District and/or Office

Methods to identify effective teachers using student achievement results.

Areas of Interest/Need

· ESEA legislation – 

· How to define outstanding teachers

· How to define a national graduation formula

DIRECTORS OF RESEARCH AND EVALUATION
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District:   Indianapolis Public Schools

Respondent:  Jennifer McCreadie
Title:  Supervisor – Research, Evaluation & Assessment
Address:  120 East Walnut Street
City:  Indianapolis


State/Province:  IN

Zip/Postal Code:  46204
Phone:  317/226-4728

Fax:  317/226-4726 
E-Mail:  mccreadj@mail.ips.k12.in.us
District Enrollment:  41,000

Number (or FTE) of Staff in Your Department:  3

Major Areas of Work
I have been working in these areas (Please asterisk areas for which reports are available)

Developing a comprehensive assessment system for the district

Implementation of new state accountability law

Program evaluation, school transformation grant; literacy initiative

School based decision-making

School improvement planning

Testing, testing, testing

Use of data to plan and make decisions at the school level

Working with staff to analyze, interpret and use data 

Highlights/Interesting Findings from Reports and Analyses
Please limit to two or three significant highlights

Biggest Challenge Facing our District and/or Office

Budget cuts

ESEA legislation

Constant pressure to improve test scores

Keeping the focus on teaching and learning

Areas of Interest/Need

Information about ESEA requirements

Primary level assessment

DIRECTORS OF RESEARCH AND EVALUATION
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District: Kentucky (Commonwealth of)
Respondent:
Linda H. Frazer



Title:  Director of Validation & Research
Address:  500 Mero St
City:
Frankfort

State/Province: KY


 Zip/Postal Code:  40601
Phone:
(502) 564-9853
Fax: (502) 564-774


E-Mail: lfrazer@kde.state.ky 

District Enrollment:


Number (or FTE) of Staff in Your Department:

Major Areas of Work
I have been working in these areas (Please asterisk areas for which reports are available)

1. * Analysis of State Testing Data by Disaggregated Groups (Statewide and for 7 Pilot Districts) -- Support for the Closing the Gap Pilot Project

2. *Completed Resetting performance standards

synthesis of these three: Contrasting Groups, Jaeger-Mills, and CTB Book Mark

3. *Scholastic audit/review  -- participation in process and data analysis

4. *Technical reports

5. *Longitudinal pilot

6. *Report of Results from annual Teacher Survey

Highlights/Interesting Findings from Reports and Analyses
Please limit to two or three significant highlights

Biggest Challenge Facing our District and/or Office Division

1. Validating state testing system

2. Completing work mandated by legislature and meeting increasing demands of state agency in view of budget shortfalls, more effort required, and fewer staff available

Areas of Interest/Need

· Getting all students to proficiency (low SES, minority, students with disabilities)

· Need a statewide student level database so individual students can be tracked and so various needed research activities can be conducted

DIRECTORS OF RESEARCH AND EVALUATION
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District:          Lincoln Public Schools

Respondent:
Carl (Nick) Novak


Title:    Director of Evaluation Services
Address           5901 O Street
City:

Lincoln

State/Province:    Nebraska
 Zip/Postal Code:   68501  
Phone:

(402) 436-1790
Fax:     (402) 436-1829
E-Mail:   cnovak@lps.org
District Enrollment:
31,581

Number (or FTE) of Staff in Your Department:   15  (13.8)

Major Areas of Work
I have been working in these areas (Please asterisk areas for which reports are available)

	Assessment English/Math Standards (Lukin)*
	Graduate Follow Up Studier (Walker)*

	Assessment Sci/Soc St Standards (Brunsman) 
	Indicators of Quality Education (Willeke)*

	District Assessment Study  (Novak)*
	School Climate Assessment (Walker)*

	Eval Arts-Humanities Focus Program (Willeke)*
	Science Curriculum Study (Willeke)

	Eval Brain-based Instruction Grant (Willeke)*
	Statistical Handbook/Reporting (Novak)*

	Eval of Juvenile Detention Center (Reineke)
	Support Instructional Conferences (Novak)*

	Eval of Teacher Mentoring Grant (Reineke)
	Support of Principal Appraisal (Novak)*

	Graduation Demonstration Exams (Lukin)*
	Support of School Improvement (Walker)


Highlights
· Midway through implementation of assessments of district standards.  Assessments of English/Language Arts and Math standards in grades 4, 8 and high school have been developed and administered.  Assessments of Science and Social Studies are being field tested this year and will be administered for the first time during the 2002-03 school year.

· Completed a District Assessment Study.  The recommendations address support of classroom assessment, quality of assessments, and changes in the district-wide assessment program, the relationship between curriculum and the evaluation team, and the use of assessment results.

· Collaboration between LPS and UNL on an assessment training program for teachers.  Leslie Lukin (evaluation team) helped design the program and was an instructor.  A number of LPS teachers participated including eight assigned to the evaluation team as test developers.  The program will receive the ATI Excellence in Classroom Assessment Training in Teacher Education Award at the NCME breakfast.

Biggest Challenge Facing our District and/or Office

· For the district one of the big challenges is moving schools towards a meaningful, data-driven, standards-based school improvement process.
· For the evaluation team one of the big challenges is supporting 51 schools as they work their way through the new school improvement process by providing accurate and meaningful data and assisting in the interpretation of that data.    

Areas of Interest/Need

· Software that will enable school improvement teams to manipulate and analyze the wide array of data available to them.
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District:  Mesa Public Schools 

Respondent:  Joe O’Reilly



Title:  Director of Testing    
Address:  63 E. Main St.
City:  Mesa



State/Province:  AZ

 Zip/Postal Code:  85201
Phone:
480.472.0203


Fax:   


E-Mail:  JoReillly@mpsaz.org
District Enrollment:  74,000
Number (or FTE) of Staff in Your Department: 4.25 professional; 9 support staff; 13.25 total

Major Areas of Work
I have been working in these areas (Please asterisk areas for which reports are available)

· Students lost to, and returning from, charter schools

· Developing a value-added type analysis

· Evaluation of early childhood problems

· Developed an extensive intranet R&E  site

Highlights/Interesting Findings from Reports and Analyses
Please limit to two or three significant highlights

Biggest Challenge Facing our District and/or Office

· Budget cuts in 2002/03 school year

· Implementing standards based curriculum and assessments

· ESEA changes and current uncertainty

Areas of Interest/Need

DIRECTORS OF RESEARCH AND EVALUATION
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District:
Millard Public Schools
Respondent:
John Crawford, Ph.D.

Title: Executive Director of Planning and Evaluation
Address:
5606 S. 147th St

City:

Omaha

State/Province:  NE

Zip/Postal Code:  68137
Phone:
(402) 895-8214

Fax:
(402) 895-8448
E-Mail:
jcrawford@mpsomaha.org
District Enrollment:  18,900

Number (or FTE) of Staff in Your Department:  7.3

Major Areas of Work

I have been working in these areas (Please asterisk areas for which reports are available)

*Comparisons of different methods of setting cutscores

*Development of school climate inventories (students, staff and parents)

*Analysis of sources of variation in writing performance Legal defensibility of high stakes assessments (district level)

Highlights/Interesting Findings from Reports and Analyses

Please limit to two or three significant highlights

Analysis of Angoff vs. Bookmark cutscores showed similar results.  Validation analyses demonstrated significant correlations between climate measures and school achievement.  Analyses of writing assessment scoring by different commercial companies were used to inform policy.

Biggest Challenge Facing our District and/or Office

Working as a district to ensure that all students meet the performance standards

Areas of Interest/Need

Use of program evaluation results to eliminate existing programs. 

DIRECTORS OF RESEARCH AND EVALUATION
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District: Metropolitan Nashville Public Schools
Respondent:
Dr. Robert Crouch

Title: Director of Research and Evaluation

Address:  2601 Bransford Avenue
City:
Nashville

State/Province:  Tennessee

 Zip/Postal Code: 37204

Phone:
615-259-8430
Fax: 
615-259-8451
E-Mail: bob.crouch@mnps.org
District Enrollment: 68,016


Number (or FTE) of Staff in Your Department: 9
Major Areas of Work
I have been working in these areas (Please asterisk areas for which reports are available)

· Informing the central supervisors of what is known from current research on reading and trying to figure out how to get teachers to use it.

· Reorganizing data to support the district's new Strategic Plan.

· Reorganizing data to provide teachers with classroom and student assessment profiles (by matching assessment to current enrolment at the teacher/classroom level) and, thereby, to help drive instruction.

· We are still trying to "infiltrate system" with a data-use mentality, verses just providing numbers.

Highlights/Interesting Findings from Reports and Analyses

Please limit to two or three significant highlights

An analysis found alarmingly high and increasing rates of suspensions, and disproportionately high rates of minority suspensions.

By following cohorts of students, we discovered that increased achievement is occurring for nearly all types of students, yet the SES or ethnicity gaps are not closing.  We also discovered that, in spite of rising regular ed. and ELL students mean scores, the gains are being offset by the testing of higher numbers of special education students with greater impairments.  The result has been flat-lined district means over the past four years.  These discoveries occurred by examining matched-sample student cohorts, rather than cross-sectional samples.  

Biggest Challenge Facing our District and/or Office

Training 4,000 teachers:

1.
To use the data that are available for instructional improvement and

2.
How to construct assessments that measure higher-order concepts/skills acquisition.

Areas of Interest/Need

More capacity:  We have five professionals, one of whom is an administrator, for 70,000 students.
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District:  New York City Public Schools

Respondent:  Lori Mei, Ph.D.



Title:  Executive Director (Acting)
Address:  110 Livingston Street, Room 728
City:  Brooklyn


State/Province:  NY

 Zip/Postal Code:  11201
Phone:  (718) 935-3767

Fax: (718) 935-3767

E-Mail:  lmei@nycboe.net
District Enrollment:  1.1 million
Number (or FTE) of Staff in Your Department:  81

Major Areas of Work
I have been working in these areas (Please asterisk areas for which reports are available)

· Longitudinal tracking of graduates and dropouts*

Highlights/Interesting Findings from Reports and Analyses
Please limit to two or three significant highlights

· Availability and public access of achievement data for planning and instruction

· Development of new assessment for the identification of students eligible for ESL/bilingual services

Biggest Challenge Facing our District and/or Office

· New ESEA accountability and testing requirements

Areas of Interest/Need

· New ESEA accountability and testing requirements

DIRECTORS OF RESEARCH AND EVALUATION
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District:   Orange County (FL) Public Schools

Respondent:
Lee Baldwin




Title:    Senior Director
Address  P. O. Box 271
City:
Orlando


State/Province:
FL

 Zip/Postal Code:   32802
Phone:

407.317.3201

Fax: 
407.317.3253
E-Mail:  baldwil@ocps.k12.fl.us
District Enrollment:
160,000

Number (or FTE) of Staff in Your Department: 2 professional, 2 clerical specifically in assessment and research

Major Areas of Work
I have been working in these areas (Please asterisk areas for which reports are available)

We have done a lot of work in developing ways of looking at schools’ test result taking multiple views of the data.  One method is value-added analysis.

Our school board is developing a process of developing “END” or policy based on results that the district should be making progress toward attaining.  We have spent a lot of time translating the general policy provisions of the ENDS into measurable indicators to report.

We are looking at developing procedures and software for web based surveys and data collection methods.

Highlights/Interesting Findings from Reports and Analyses
Please limit to two or three significant highlights

Biggest Challenge Facing our District and/or Office

Increasing responsibilities with smaller staff size

Areas of Interest/Need

Implications of new federal “No Child Left Behind” legislation
DIRECTORS OF RESEARCH AND EVALUATION
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District:   Topeka Public Schools

Respondent:  Dr. Steve Henry

Title:  Gen. Director Research, Evaluation and Assessment
Address  Topeka Public Schools, Burnett Administrative Center, 624 SW 24th St.
City:  Topeka

State/Province:  KS


 Zip/Postal Code:  66611 
Phone:
785-575-6139

Fax:   785-5756161
E-Mail:  shenry@topeka.k12.ks.us.
District Enrollment:
15,000

Number (or FTE) of Staff in Your Department:  4.5 Prof

Major Areas of Work
I have been working in these areas (Please asterisk areas for which reports are available)

· Department reorganization/expansion plan (Available in July, 2002)*

· K-2 Mandatory summer school program with multiple measures for early warning and identification and impact evaluation.*

Highlights/Interesting Findings from Reports and Analyses
Please limit to two or three significant highlights

· Ninety-eight percent of students in the class of 2002 have met a district graduation proficiency standard for reading.  About three percent of the students with IEPs who met specific guidelines were exempt from the requirement.   The requirement was phased in when the class began high school in the fall of 1998.  About twenty-five percent required remediation.

· Positive impact shown for mandatory K-2 Summer School Reading Program.

Biggest Challenge Facing our District and/or Office

· No Child Left Behind—Getting there with all our schools.   Also handling our state assessment program which will more than double in grades tested over the next few years.

· Twenty-five percent annual growth in the ELL population.

· Expanding department services and staff in the midst of a state and district budget crisis.

Areas of Interest/Need

· Samples of benchmarking studies where assessment data for a given school or district is compared to schools or districts that are similar in demographics.

· Frameworks or models for implementing program evaluations.

· On-line student assessment systems.

· Methods for serving data on line.  Key words would be data warehousing, OLAP cubes, data mining, and business intelligence or decision support.  How are people implementing these concepts?  What tools are they using?

