LINCOLN PUBLIC SCHOOLS
Job Description
DEPARTMENT:
ESU 18 Evaluation Team
JOB TITLE:

Director of Evaluation Services
JOB DESCRIPTION:



Manages the ESU 18 Evaluation Team that supports the Lincoln Public Schools in the areas of assessment, accountability, program evaluation, research, statistics, and school improvement.  The evaluation team administers the district assessment program that includes norm-referenced tests, locally-developed criterion-referenced tests, locally-developed graduation demonstration exams, and support of classroom assessment throughout the district.  The team publishes the statistical handbook and building and district-level achievement reports, administers climate assessments, conducts periodic graduate follow-up studies, and supports district school improvement efforts.   The evaluation team also conducts program evaluations, including the evaluation of Title I, and supports curriculum studies.  The director is a member of the district director’s council.  The evaluation team currently has four evaluation specialists (including the director), two assessment specialists, one teacher who works primarily on locally- developed assessments, and support staff.

Educational Service Unit 18 is a separate agency that is coterminous with the Lincoln Public Schools and provides services, including assessment and evaluation services, exclusively to the Lincoln Public Schools.  The evaluation team was organized in 1973.  The Lincoln Public Schools has an enrollment of approximately 32,000 students, operates 54 buildings and employs over 2,800 teachers.  
REQUIREMENTS:

A.
Educational Level: Doctorate degree in applicable field of education.
B.
Certification or Licensure: Must be eligible for Nebraska Administrative and 
Supervisory Certificate.
C.
Experienced Desired: Five years experience in education or related field, preferably with at least two years in a supervisory capacity and minimum of two years experience in education at either LEA, ESU or SEA. Administrative experience preferred.

D.
Other Requirements: Proficiency in quantitative and qualitative research methodologies, the development and/or interpretation of surveys, and assessment. 
CONTRACT TERM:

Twelve month (260 days); position to begin August 15, 2004 (negotiable).  Excellent salary and fringe benefits; moving expenses paid.

TO APPLY:


Submit letter of application and resume (including list of references with complete addresses) to Dr. Nancy Biggs, Assistant Superintendent for Human Resources, Lincoln Public Schools, Box 82889, Lincoln, NE 68501 or FAX to (402) 436-1620.  The administrator application form is available on our website, http://lps.org, click on Human Resources.  Inquiries may be directed to humanres@lps.org.


Review of applicants will begin May 17, 2004 and will continue until suitable candidates are identified. 
